The JSR Group
Principles of Corporate Ethics
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Code of Conduct for Fair
and Proper Transactions

@000 0000000000000 0000000000000000 00

@ We shall observe laws regulating transactions,
such as competition laws, in Japan and other
relevant countries where such laws are
applicable to our business operations.

@ When doing business with small-sized
subcontractors, we shall not perform unfair
practices such as delayed payment to those
subcontractors.*

® To prevent our technologies and products from
being used for harmful affairs and actions which may threaten international
peace and safety, we shall observe laws and regulations in relation to import
and export, including foreign exchange and foreign trade control laws.

O Employees must comply with the law that stipulates appropriate transactions
between freelancers and businesses and shall not engage in any unfair
transactions or harassing conduct towards freelancers.*

@ With regard to purchase transactions, we shall conduct transactions that are
fair, transparent, and based on economic rationality, as well as consider our
responsibility to society, such as compliance with laws and ordinances,
protection of resources, environmental conservation, safety and human rights.

* Please make sure that you comply with laws in your country. The Subcontract Act is a law applicable
in Japan, and there may be cases where this law does not exist in each your country, so please be
aware of that.

We will not give or accept
improper gifts or entertainment.

Code of Conduct for Gifts
and Entertainment

@000 0000000000000 0000000000000000 00

@ Regarldess of whether it is done inside or
outside the country, directly or indirectly, we
shall not give gifts to and/or entertain
politicians, government officials or other
relevant parties in a manner that may generate
profits through illegal means or violate bribery
regulations.

® When making contributions to political
figures/parties or other organizations, we shall
do so in a proper manner and observe all applicable laws and regulations, such
as the Political Funds Control Law.

© We shall not give or receive gifts and provide or receive entertainment to or
from customers, suppliers and other stakeholders, which may be regarded as
bribery or unfair acts. We shall not be involved in the exchange of gifts or
entertainment that may go beyond the accepted social norms.

O Within the JSR Group, we shall not give and/or receive gifts and/or provide
entertainment.
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© We shall respect human rights and diverse characteristics of all individuals.
Furthermore, we shall not discriminate on the basis of gender, age, nationality, race,
ethnic group, origin, religion, beliefs, social status, physical disability, gender identity,
sexual orientation, or other relevant conditions when determining conditions of
employment and/or working conditions.

O We shall not force religion and/or belief on others.

@ The Company will eliminate all types of harassment and create a work environment
where all employees are treated fairly. We shall provide a workplace free from
sexual harassment and any harassment arising
from positions of power. In addition, we will )

. . We will not allow
not engage in or make verbal comments with power harassment or
sexual connotations that will make sexual harassment!
counterparts feel uncomfortable.

@ We shall strive to maintain and improve
safety and hygiene levels for all relevant
parties, based on our belief that“safety is of
utmost importance to everyone working in
manufacturing and the bedrock of business
activities.”

@|n the event that a staff member
reports the violation or possible
violation of the law and/or the
Principles of Corporate Ethics to
his/her superiors and/or
internal/external hotline, we shall fully
protect the said staff member’ s

Our secure hotline is
always open.

identity and protect him or her from
unfavorable treatment.

O We will provide a work environment
that facilitates flexible “work life
management” for employees, and
strive to improve both productivity
and employee satisfaction.
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Responsibility to Our Stakeholders

Management Polici
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Code of Conduct

Code of Conduct to fulfill Responsibility to
Society

Code of Conduct for
the Environment and Safety

@000 0000000000000 0000000000000000e

@ We will seek to form a symbiotic relationship
with society by promoting accident-free and
disaster-free operations and securing the safety
of our employees and local communities. We value the environment.
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Code of Conduct for Corporate
Social Responsibility

@ As a responsible member of society, we will
make active efforts to meet societal demands
and address social challenges, as well as to
contribute to society through our business
activities in conformity with our corporate
mission.

@® We will pursue sustained efforts in corporate
social contribution activities by taking full
advantage of the chemical and technological
knowledge upon which the JSR Group bases its business foundation.

©® We will actively encourage our employees to be involved in society and
voluntarily join activities that benefit society.

Code of Conduct against
Antisocial Forces

Our basic policy, upheld by our top executive and
company as a whole, is to reject any relation with
antisocial forces including any business

We refuseo work transactions, and firmly reject any demand with
with antisocial forces. collaboration from police and external
organizations specialized in security issues.

Working to be a
company that
contributes to

6 Code of Ethical Conduct in Research

@ We ensure transparency in our business activities as well as our relationships
with medical institutions.

@ We do not engage in the unauthorized use of data.

@ We appropriately manage conflicts of interest arising from industry-academia
collaboration.

O We adhere to the ethical guidelines and other laws and regulations related to
life sciences and medical research activities involving humans.

© We comply with the laws and basic policies on animal experimentation in
Japan and in other countries.

Code of Conduct for Coexistence
with International Society

e e e cecescescessescescessescescescescescssccsc o0t osens
In our international business activities, we shall abide by international rules and

local laws, gal cultire and gustons..and ganduct.busingss operations in
HAEAHEP WHICR YT TBHYte to the development of local communities.
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ity to Our Stakeholders

The JSR Group will maintain its responsibility to
its shareholders by:

W Aiming to increase corporate value by creating business opportunities through
materials

M Constantly enhancing its management efficiencies

M Inspiring trust by being highly transparent and conducting sound corporate
management practices

Code of Conduct

Code of Conduct to fulfill Responsibility to

Shareholders

Code of Conduct for Proper Recording of
Information and Disclosure

@ When evaluating business activities, we shall focus not only on final results but
also on business processes that deliver those results. We will strive to accurately
and explicitly record our business activities.

@ We shall disclose information on management and business activities in a timely
and appropriate manner.

Code of Conduct for
Preventing Insider Transactions

@000 0000000000000 000000000000000000000000

Under no circumstances
will we commit
insider trading.

@ We shall not use, for our private interests, undisclosed
material information which we have come to know
through conducting our business and which concerns the
JSR Group and/or other companies in which we engage.

@ |n the case that we have and hold any undisclosed material
information, we shall not release such information until it is
disclosed officially. Additionally, we shall not sell and/or purchase JSR’ s and/or
other relevant companies’ shares or relevant financial products until official
disclosures are made.
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Responsibility to Our Stakeholders

Management Polici
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Code of Conduct for
Fair Fulfillment of Daily Duties

e 0000000000000 0000000000000000 00

@ We shall not perform any dishonest
transactions with the aim of securing unfair
private gain through commercial
transactions or other business practices.

@ We shall accurately record job duties and

shall not record anything falsely and/or o 2
fictitiously. )

© The directors and employees of JSR Group
companies must not act in a way that ﬂﬁ
creates, or potentially creates a conflict of
interest for the JSR Group. If such a
situation occurs, the person(s) concerned
must report it to the Board of Directors or
their superiors.

We will enter data and
create records accurately.
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Cede-ef-Conduet-for-Use-of-the JSR Group’'s
Assets and Intellectual Properties

e 0000000000000 0000000000000000 00

© We shall efficiently use the JSR Group
facilities, machines, equipment and any
other commodities. We shall not use the
JSR Group' s properties for private
interest.

@ We shall protect the know-how, patents,
utility models, industrial designs,
trademarks and other relevant intellectual
property that the JSR Group owns.
Additionally, we shall respect intellectual
property rights of others.

We will not use corporate
assets for private interest.

We will not leak or misuse
confidential information.

Code of Conduct for the
Control of Information

e 0000000000000 0000000000000000 00

© We shall not obtain information necessary for M
our business activities by any illegal means.

® We shall strive for thorough control of l\\ ﬁ
confidential information concerning the JSR 6 a
Group, and/or third parties, including E
customers of, or suppliers to, the JSR Group. 4
We shall also prevent such information from | &
unauthorized disclosure, and from being
leaked or used illegally.

© While being employed or after leaving a company, we shall not provide to others,
without rightful authority, confidential information which has been obtained in the
course of company duties. We shall not use such information for private interest.

O We shall observe the Act on the Protection of Personal Information in Japan as
well as in other countries, and strive to prevent illegal acquisition, use and
disclosure of personal information on directors and employees of the JSR Group
and on third parties, including customers of, or suppliers to, the JSR Group we
have come to know while conducting our business.
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