

















Communication with Employees and Society

Work-Style Innovation

For eight months that began in July 2017 and ended in February 2018,
four teams selected from within JSR joined a work-style reexamination
project organized by Work Life Balance Inc. The teams began with in-depth
discussions on their objectives; specifically, what their essential mission is,
what they want to become, and what they want to do with the time that is
produced. They then moved to actual reexamination, where they gave
continuous attention to the visualization and standardization of operations
while acquiring know-how and methods from consultants. The project’s
results were presented to the President and other members of
management through a final report session that was held in February
2018. Additionally, seminars for managers were held in parallel with the
teams’ activities for the purpose of broadly sharing know-how acquired
through the project with other departments.

Work-style reexamination project: The process

Step 1

Identi cation of
current work styles

 Improving communication in
terms of quality and volume

Step 4 Step 2

Execution of Extraction of
reexamination measures operational challenges

Step 3

Reexamination of
work styles in meetings

Participation in the “IkuBoss Company Alliance”

In May of 2017, JSR joined the “IkuBoss Company Alliance,” and initiative
launched by a specified nonprofit organization called Fathering Japan (Chief
Representative: Tetsuya Ando). The alliance is a network of companies that
recognize the necessity of the “lkuBoss” movement in an age of
diversifying staff makeups and are attempting to cultivate the ideal “boss”
by actively changing awareness among their management ranks. JSR is
the 147th company to join.

Since FY2010 we have been promoting diversity as a management
strategy with the aim of fostering an organizational culture and systems
that accept different values and various work styles. This is based on our
belief that creating innovation with the involvement of diverse human
resources is essential in responding to changing external environments

2 1 JSR Group  CSR Report 2018

and developing global business.
Through our participation in the IkuBoss Company Alliance, we will make
further advancements in creating environments that allow diverse human

resources to succeed.

*“lkuBoss”: A boss (manager or management position) who enjoys his or her own work and
personal life, produces results for his or her organization, and supports the careers and daily
lives of his or her subordinates and staff by considering their work-life balance.

Mr. Tetsuya Ando, Chief Representative of Fathering Japan, a specified non-profit organization (left),
and Mr. Yasufumi Fujii, JSR Officer

JSR was Recognized under the 2018 Certified Health
and Productivity Management Organization
Recognition Program.

JSR was recognized as one of the “White 500" enterprises under the 2018
Certified Health and Productivity Management Organization Recognition
Program (large enterprise category), a scheme run by the Ministry of Economy,
Trade and Industry (METI) and Nippon Kenko Kaigi. This designation, which we
also received last year, acknowledges our standing as a listed company that
practices outstanding health and productivity management.

Moreover, two members of JSR Group—JSR Micro Kyushu Co., Ltd. and Japan
Coloring Co., Ltd.—were recognized under the Certified Health and Productivity
Management Organization Recognition Program (SME category). Both
companies were similarly recognized last year.

The “Certified Health and Productivity Management Organization Recognition
Program” examines large enterprises, SMEs and other organizations engaging
in initiatives for overcoming health-related challenges in regional communities
or for promoting health-conscious activities led by the Nippon Kenko Kaigi, and
recognizes those enterprises engaging in particularly outstanding efforts for
health and productivity management.
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Education and Social Education

Environmental activities

JSR Group provides support for next-generation development and
education opportunities through our continued efforts to provide education
and internship opportunities to students both in Japan and abroad. We also
provide career experience opportunities.

The Yokkaichi Plant accepted nine students from a nearby high school for
a workplace experience program.

The participants learned about work and safety in the plant through a plant
tour and practical activities in a miniature plant.

Practice operation in the miniature plant

Safety training

In October 2017, employees of JSR’s Kashima Plant gave lessons for three
different classes of second-year students (75 students) at Hasaki Daiichi
Junior High School in Kamisu City. Three experiments titled “Synthetic
Rubber,” “Balls that Bounce and Balls that Don't,” and “Unbreakable
Plastic” were performed in the classes. The instructors used JSR’s
mascot—known as Mr. Molecule—to help explain the peculiarities of
materials and the relationship between molecules.

A visiting lesson

JSR Group continues to help with local clean-up activities of roads,
coastlines, and rivers at domestic and overseas offices and plants.
Following last year, JSR BST Elastomer (Thailand) again participated in the
International Coastal Cleanup event organized by the Ocean Conservancy
NPO based in the US. In 2017, 75 employees and their families helped
clean Mae Ram Phueng Beach and Namrin Payung Beach in cooperation
with other companies located in the same industrial park, other local
businesses, educational institutions, and community volunteers.

This event is held on the third Saturday in September all around the world
to clean beaches, lakes, seas, and rivers in various countries. The
participation of nearly 500,000 people in 91 different countries makes this
one of the largest marine conservation project in the world.

Employees and their families participating in an International Coastal Cleanup activity

Social Welfare Activities

The Table for Two Program

JSR Group’s Tokyo and Yokkaichi Districts have participated in the Table for
Two (TFT) program since February 2010. The TFT program provides food to
children in Africa through the sharing of meals. When a participant
purchases TFT-specified food, it will provide both a healthy food alternative
and an opportunity to donate 20 yen per meal, which is enough to pay for
a single serving in developing countries with school lunch programs. In
addition, Cup for Two beverages are also offered through vending machines
at JSR Yokkaichi Plant.

Thanksgiving letter received from Table for Two International
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Basic Issues in JSR Group’s Corporate Activity

Our initiatives targeting “Basic Issues in JSR Group’s Corporate Activity” support our efforts to address “Social Issues that JSR Group
Can Help Resolve” and “Social Issues Attributable to JSR Group’s Corporate Activity.”

Corporate Governance

Tackling Corporate Governance as an Important
Management Challenge

JSR continues to focus on the enhancement of corporate governance as an
important management challenge.

As a company with Audit & Supervisory Board members, JSR principally monitors
and oversees the execution of duties by directors and the management through its
Board of Directors and Audit & Supervisory Board members. We have continuously
strengthened the function of management supervision, improved efficiency in
decision making and business duties execution, and enhanced the transparency
and soundness of our business management to raise corporate value over the
medium to long term. To that end, we have implemented measures that include the
introduction of an officer system; the appointment of outside directors and Audit &
Supervisory Board members who are independent from the company and have
extensive business experience and expertise; the establishment of a Remuneration
Advisory Committee and Nomination Advisory Committee, the majority of whose
members are independent outside directors; and the introduction of
performancebased remuneration covering the medium and long term.

Additionally, we are strengthening our management monitoring and oversight
functions by appointing two independent outside Audit & Supervisory Board
members with extensive and sophisticated expertise (one is a lawyer and the other
is a certified public accountant qualified as a certified public tax accountant) to the
three-member Audit & Supervisory Board.

Moreover, we strive to ensure and improve the effectiveness of internal control by
systematically conducting internal audits through an organization specialized in
internal audit that is independent from business divisions and reports directly to the
president (“Corporate Audit Department”), by strengthening collaboration between
the Corporate Audit Department and Audit & Supervisory Board members, and by
instituting a reporting system whereby important issues are reported by directors and
employees to the Audit & Supervisory Board members when deemed necessary.

Compliance

Promoting Corporate Ethics Activities based on Three
Pillars

To live up to our management policy, which requires us to fulfill all responsibilities
to our stakeholders, we advance Group-wide corporate ethics activities, monitor
and enhance our legal compliance, and promote respect and safeguarding of
human rights in line with JSR Group Principles of Corporate Ethics.

(1) We ensure that employees at all Group companies can become acquainted with
JSR Group Principles of Corporate Ethics in their native language or in a language
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in which they are proficient. Moreover, we provide e-learing programs and training
developed for all employees of JSR Group companies in Japan.

(2) We work to grasp and improve corporate ethics-related issues by conducting
surveys on awareness of corporate ethics that target all JSR Group employees.

(3) We operate two types of hotline (internal reporting channel). For employees, we
have an internal hotline connected to contact points for each JSR Group company
or the Corporate Ethics Committee and an external hotline connected to a
designated independent attorney. In addition, we have another external hotline
connected to an independent and specialized outside organization that is capable
of handling communication in Japanese, English, Chinese, Korean, and Thai.

Six reports were received via the hotlines in FY2017. We have also set up a “Hotline
for Business Partners” for receiving reports from business partners of Group
companies in Japan. No reports have been received since the hotline was opened
in FY2014.

Legal Compliance Measures

Every JSR Group member defines legal compliance regulations that form the basis
of its legal compliance. Moreover, in order to solidify compliance, JSR Group
regularly reviews and improves compliance by self-checking the degree to which
the business operations of all Group companies are legally compliant each year. It
also strives to increase awareness of laws and regulations by providing legal
training and to instill commitment to compliance.

JSR Group is thoroughly publicizing important points that demand legal compliance
among employees in Japan, South Korea, and China by issuing Japanese, Korean,
and Chinese versions of JSR's Compliance Handbook. The Chinese Version is
issued to not only Group companies in China but also JSR departments and Group
companies that sell products, supply samples, or otherwise engage in business
dealings with Chinese enterprises. Through it, we are working to ensure thorough
understanding and practice of legal compliance in China.

We revised the Compliance Handbook’s Japanese version during FY2017 and
redistributed to employees in April 2018.The revision covered content pertaining to
recent cases of data falsification and fabrication at other companies and revisions
of related laws.

The number of Group companies is growing, particularly in the Life Sciences
Business. In light of this, we are focused on supporting the formulation of legal
compliance regulations in all Group companies.

Compliance Compliance Compliance
Handbook Handbook Handbook

Compliance Handbook (Japanese, Korean, and Chinese versions)
Each version is customized in terms of law names and other details to its respective country.

Risk Management

Working to reinforce risk management

JSR Group believes that “preventing a major crisis from occurring” and
“minimizing major crises’ impacts on business activities” are important
management roles. The Group has formulated Risk Management Policies and
established a Risk Management Committee through which it actively pursues
risk management activities.

Every year, we identify potential risks that could have a particularly significant
impact on business continuity. We organize those risks into the “JSR Group
Risk Factors” and are executing countermeasures to reduce them. For
example, in FY2016 we conducted an “information security incident” drill to
prepare for a cyber attack, which is one of the JSR Group Risk Factors. We
also held BCP training for JSR Group companies in Japan during FY2017. This
BCP training was the first ever held for the purpose of strengthening the crisis
response capabilities of headquarters for accident and crisis control in Group
companies. Our senior management monitors these measures and regularly
reviews the JSR Group Risk Factors and then reflects the results on risk
management activities for the following fiscal year.

Moreover, as an initiative aimed at business continuity, our Head Office
formulates Business Continuity Plans (BCM) that envision scenarios in which
our plants shut down for a certain period of time. We also systematically
conduct disaster drills and evacuation drills at our plants and offices to improve
our crisis responsiveness and minimize impact. As for our physical

infrastructure, we are proceeding with step-by-step seismic reinforcement. In
particular, we are conducting seismic retrofitting at our production bases and
manufacturing facilities after establishing independent standards that are even

stricter than those required by law.

- _ﬁ“" . : -
General disaster drill conducted jointly by plants and offices in the Kashima District
(JSR, Japan Butyl, and Kraton JSR Elastomers)

Participation in the United Nations Global Compact

JSR Group became a participant in the United Nations Global Compact in April 2009. As such, we will more proactively fulfill our corporate social
responsibilities with recognition that businesses operating on a global level must make a greater commitment to human rights, labor, the
environment and anti-corruption, as expressed in The Ten Principles of the United Nations Global Compact. We will also advance initiatives
oriented toward achieving the “Sustainable Development Goals” (SDGs) that were adopted by the United Nations in 2015 through our business

activities.

WE SUPPORT

The Ten Principles of the United Nations Global Compact | |

The Sustainable Development Goals (SDGs) |
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: Businesses should support and respect the protection
of internationally proclaimed human rights; and
: make sure that they are not complicit in human rights
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The SDGs are comprised of 17 goals
and 169 targets that all United
Nations member states will strive to
abuses. achieve by 2030 for the purpose of
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: the effective abolition of child labour; and
the elimination of discrimination in respect of
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cover challenges faced by developed
countries, among them the promotion
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employment and occupation.

Businesses should support a precautionary approach

to environmental challenges;

: undertake initiatives to promote greater environmental

responsibility; and

encourage the development and diffusion of

environmentally friendly technologies.

: Businesses should work against corruption in all its
forms, including extortion and bribery.
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Evaluation by Outside Organization/

Inclusion in ESG indexes and socially responsible investment (SRI) indexes and Stocks (current as of July 1, 2018)

JSR Group CSR activities have been evaluated by outside organizations. We have earned inclusion into the following ESG indexes and socially responsible

investment (SRI) ind

exes and stocks.

JSR Profile (as of March 31, 2018)

Company name: JSR Corporation
Established: December 10, 1957

. We have been a constituent of the
AT We were selected as an investment brand We were selected by MSCI as an FTSE4Good Index Series since 2004.
£ i of the “FTSE Blossom Japan Index” for Mscl - investment brand of the “MSCI Japan
“‘1 _'.*J being a Japanese company with excellent ' WIN Empowering Women Index (WIN)” for
TS = consideration for ESG (Environment, being a company with excellent gender
5;‘,‘:‘5""“ Social, and Governance) diversity. FTSE4Good
We were reconfirmed for inclusion in the We have been selected as a member of
EURONEXT We were selected as one of top 120 Ethibel Pioneer & Excellence Investment the Morningstar Socially Responsible
. global companies included in the Registers on June 30, 2017. Investment Index, Japan's major SRI
VIGCQj 1 ®®  EURONEXT Vigeo Eiris World 120 Index index, since 2009.

We were selected by SNAM (Sompo Japan
Nipponkoa Asset Management Co., Ltd.). as a — _...-/
brand for investment of the SNAM Sustainable -..‘-lf-,-'i‘-__
Investment Fund in recognition of our standing as a -
company with a high ESG (Environment, Social, and
Governance) evaluation.

S e AR R R
ok cref prodectit

Membs f ShAM o sty
tainabil I E500

Sustainability Index

Additionally, JSR Group has continually been ranked in the Global Compact 100 since FY2013.

JSR Group Companies (as of March 31, 2018)

Japan
JSR Logistics & Customer Center Co., Ltd. @ 3%
JEY-TRANS Co., Ltd. 4
JSR Engineering Co., Ltd. @ 3
JSR Business Service Co., Ltd. @
JN System Partners Co., Ltd. 4
JSR Life Sciences Corporation @ 3%
Medical & Biological Laboratories Co., Ltd. @
CMIC JSR Biologics Co., Ltd.
LEXI Co.,Ltd. @

Elastomix Co., Ltd. @ 3%

Japan Butyl Co., Ltd. 4 3
Kraton JSR Elastomers K.K. € 3%
Emulsion Technology Co., Ltd. @ 3%
D-MEC Ltd. @ 3%

JSR Micro Kyushu Co., Ltd. @ 3¢
JM Energy Corporation @ 3
Japan Fine Coatings Co., Ltd. 4
Japan Coloring Co., Ltd. @ 3%
Techno Polymer Co., Ltd. @ 3%
JSR Trading Co., Ltd. @ 3
Goko-shokai co.,Ltd. @

JSR Elastomer Europe GmbH

Techno Polymer Co., Ltd. became Techno-UMG Co., Ltd. on April 1, 2018.

January 4, 2018

“White 500" Enterprise of the Certified Health and
Productivity Management Organization Recognition Program.
- We were selected as a company practicing outstanding
health and productivity management by the Ministry of
Economy, Trade and Industry and Nippon Kenko Kaigi.

Selexis SA @
S
JSR MOL Synthetic Rubber Ltd. @
®
Belgium
J5R Micro N, @
Techno Europe N.V. @ Kumho Polychem Co., Ltd. 4 3
EUV Resist Manufacturing & Qualification Center N.V. JSR Micro Korea Co., Ltd. @
“—. JSR Electronic Materials Korea Co., Ltd. 4
JSR Elastomer India Private Limited "SR Elastomer Korea Co., Lid

JSR (Shanghai) Co., Ltd. @ P

Techno Polymer (Shanghai) Co., Ltd. @

JSR Trading (Shanghai) Co., Ltd. @

J&W Beijing Biotech Co., Ltd. @

Tianjin Kuo Cheng Rubber Industry Co., Ltd. 4 3%
Techno Polymer Hong Kong Co., Ltd. @

Techno Polymer Guangzhou Co., Ltd. @
Elastomix (Foshan) Co. Ltd. @ 3%

JSR Micro (Changshu) Co., Ltd. @
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JSR Micro Taiwan Co., Ltd. @ 3%

Elastomix (THAILAND) Co., Ltd. @ 3
Techno Polymer (Thailand) Co., Ltd. @
JSR BST Elastomer Co., Ltd. @ 3%
JSR Trading Bangkok Co., Ltd. @

Indonesia

PT. ELASTOMIX INDONESIA @ 3%

Major JSR Group Businesses (as of March 31, 2018)

The manufacture and sale of the following products

Type of business

Main products

Styrene-butadiene rubber, butadiene rubber,
ethylene-propylene rubber and other synthetic
rubbers and refined processed products

Thermoplastic elastomers and related processed
products

Latex for paper processing, general industrial-
use latex, acrylic emulsion, refined processed
products made from raw latex, and other
products

High-performance coating materials, high-
function dispersant, industrial particles, latent
heat storage materials, heat reflection paint
material, battery material, and other products

Chemical products such as butadiene monomers

Synthetic resins such as ABS resin, AES resin,
AS resin, and ASA resin

Lithography materials (photo resist and
multi-layering materials), CMP materials,
packaging materials, etc.

Color LCD materials, anti-reflection film
materials, functional coating, and other products

Heat-resistant transparent resin, functional films,
high-performance UV curable resins,
stereolithography, photo molding, and other
products

Life sciences (in vitro reagents for diagnostics
and/or research, raw materials for such
reagents, bioprocess materials, contract
development and manufacturing of
biopharmaceuticals) and Lithium ion capacitors

W Diversified Businesses
(Fine Chemicals Business, Life Sciences Business, Other)

4,219

15793  1.853  1.974
. 522

Head office: Shiodome Sumitomo Building, 1-9-2 Higashi-Shimbashi, svnthetic rubbers
Minato-ku, Tokyo, Japan y
Representative Director: Mitsunobu Koshiba " Thermoplastic elastomers
Capital: 23.4 billion yen S|,
. ) 3| @
Number of employees: 7,203 (consolidated) § E Emulsions
8|8
JSR Operations (as of March 31, 2018) 5™
8 ) )
= Functional chemicals
1-9-2 Higashi- a
Head office Shimbashi, Minato-ku, Other
Tokyo, Japan
Nagoya City, Plastics
Branches Nagoya Branch Aichi Prefecture
- Yokkaichi City, & | Semiconductor Materials
Plants Yokkaichi Plant Mie Prefecture g
- Ichihara City, 8 | 2 | Display Materials
Chiba Plant Chiba Prefecture uf: g i
. Kamisu City, 2|8
Kashima Plant Ibaraki Prefecture < | 2 |Edge Computing
Research Performance Polymer Research | Yokkaichi City, ?
centersand | _ Laboratori Mie Prefect o
laboratories | & | Laboratories ie Prefecture = ) .
S Life Sciences Business and
< | Display Solution Research Yokkaichi City, other materials
£ | Laboratories Mie Prefecture
% Fine Electronic Materials Yokkaichi City,
; Research Laboratories Mie Prefecture
-2 | Advanced Materials Research Yokkaichi City, . : .
:g Laboratories Mie Prefecture Financial Information
Egggrgg)ﬂg:tmg Research mzkg:g?églﬁé Net Sales (consolidated) ™ Elastomers  m Plastics
q Tsukuba City, (100 million yen)
Tsukuba Research Laboratories baraki Prefecture 5000
JSR-Keio University Medical and o 2,041
Chemical Innovation Center Rlnflward, Tokyo s000 3943 r
Overseas ) )
branch Taiwan Branch Taiwan S0 I
Notes: 1. The JSR-Keio University Medical and Chemical Innovation Center opened on October 2885 1220
20, 2017. 2000 .
2. The Singapore Branch closed on June 12, 2017. ' 578 552

1,000 .
17331 1ﬁ0

0
i 2013 2014
SllegSiales Japanese Japanese
JSR Micro, Inc. @ 3% Standards ~ Standards
Techno Polymer America, Inc. @ Operating Income (consolidated)
JSR Trading, Inc. @

KBI Biopharma, Inc. @ (100 milion yen)

L Mexco ] w0 381

ELASTOMIX MEXICO S.A. de C.. 361
JSRT México S.A. de C.V.
300
200
100
® = 38 consolidated companies
4 = 8 companies to which the equity method
is applied O s 2014
% = companies for which data was collected Japanese  Japanese

from Responsible Care reports Standards  Standards

13552 15571 1724

2015 2016 2017 (FY)
Japanese IFRS IFRS
Standards

436
| i |
2015 2016 2017 (FY)

Japanese IFRS IFRS
Standards
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